New Jersey Public Employment Relations Commission 
NON-POLICE AND FIRE 

COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM 


Line # 


SECTION I: Parties and Term of Contracts 

Public Employer: 


Borough of Lodi 


County: 


Bergen 


2 Employee Organization: _ 

3 Base Year Contract Term: 


White Collar Dept. Heads & Supv. 


1/1/16-12/31/17 


Number of Employees in Unit: 
New Contract Term: 


15 


Jan 1,2018-Dec 31, 2020 


SECTION II: Type of Contract Settlement (please check only one) 

rizr 


Contract settled without neutral assistance 


n 
o 

XI 

If contract was settled in fact-finding, did the fact-finder issue a report with recommendations? 

nr N.m 


Contract settled with assistance of mediator 


Contract settled with assistance of fact-finder 


Contract settled with assistance of super-conciliator 


Yes 


SECTION III: Salary Base 

The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which 
the parties negotiate the salary increases. 


9 Salary Costs in Base Year 

10 Longevity Costs in Base Year 

11 Total Salary Base 


1,094,800.63 


34,710.94 


1,129,511.57 


SECTION IV: Salary Increases for Each Year of New Agreement* 


12 Effective Date 
(month/day/year) 

13 Cost of Salary 
Increments ($) 

14 Salary Increase Above 
Increments ($) 

15 Longevity Increase ($) 

16 Total $ Increase 
(sum of lines 13-15) 

17 New Salary Base ($) 

18 Percentage increase 
over prior year 


Year 1 Year 2 Year 3 

Year 4 Year 5 

1-1-18 

1-1-19 1-1-20 



149,767.00 

13,311.35 24,287.58 







-6,707.50 

440.07 448.87 



143,059.50 

13,751.42 24,736.45 



1272571.07 

1286322.49 

1311058.94 



12.66 % 

1.08 % 

1.92 % 

% 

% 


* If contract duration is longer than five years, please add an additional page. 


Page 1 of 3 (complete all pages) 
















Employer: 


Borough of Lodi 


Employee Organization: 


White Collar Dept. Heads & Supv. 


Page 2 


SECTION V: Increases in Other Contractual Economic Items or Newly Added Economic Items* 


19 Item Description 


Base Year 
Cost {$) 


Year 1 
Increase ($} 


Year 2 
Increase{$) 


Year 3 
Increase ($) 


Year 4 
Increase ($) 


Year 5 
Increase ($} 


Clothing Allowance 

750.00 

4,700 

-1,450 

0 

f 







I 






. i 












1 






1 






1 






. f 

Totals($): 





[ 


*lf contract duration is longer than five years, please add an additional page. 



SECTION VI: Medical Costs 

Base Year 

Year 1 

21 

Health Plan Cost 

$ 197,596.96 

$ 214,610.28 

22 

Prescription Plan Cost 

$ 48,996.36 

$ 53,214.96 

23 

Dental Plan Cost 

$ 15,576 

$ 15,000 

24 

Vision Plan Cost 

$ 1,045.20 

s 1,008 

25 

Total Cost of Insurance 

$ 263,214.52 

$ 283,833.24 

26 

Employee Insurance Contributions 

$ 67,603.90 

$ 72,542.90 

27 

Employee Contributions as % of Total Insurance Cost 

25.68 % 

25.55 * 
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Employer: 


Borough of Lodi 


Employee Organization: 


White Collar Dept. Heads & Supv. page 3 


Section VI: Medical Costs (continued) 


28 Identify any insurance changes that were included in this CNA. 


SECTION VII: Certification and Signature 

29 The undersigned certifies that the foregoing figures are true: 


Print Name: 
Position/Title: 
Signature: 
Date: 


Vincent J. Caruso 


Municipal Manager 


10/25/18 




Send this completed and signed form along with an electronic copy of the contract and the signed certification 
form to: contracts(5>perc.state.ni.us 


NJ Public Employment Relations Commission 
Conciliation and Arbitration 
PO Box 429 
Trenton, NJ 08625 

Phone: 609-292-9898 Revised 8/2016 
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RESOLUTION NUMBER 17- 477 
BOROUGH OF LODI 


Bergen County, New Jersey 

WHEREAS, the Borough of Lodi (hereinafter referred to as the “Borough”) desires to 
enter into an Agreement with Lodi White Collar Department Heads and Supervisors 
Employee Association (hereinafter referred to as “Association”) for the period of January 
1, 2018 through December 31,2020 (hereinafter referred to as the “Agreement”); and 

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of 
Lodi that the Borough of Lodi enter into an Agreement with Lodi White Collar 
Department Heads and Supervisors Employee Association for the period of January 1, 
2018 through December 31, 2020 in the form of Agreement annexed hereto; 

BE IT FURTHER RESOLVED that the Borough Manager Vincent J. Caruso and Mayor 
Emil Carafa, Jr. shall be and are hereby authorized to execute said Agreement on 
behalf of the Borough. 

Adopted this _/£ day of , 2017. 



ATTEST 

&amIc X (XVfcvTuzz 

Carole D’Amico, MunicipaiClerk 



agreement 

between 


THE BOROUGH OF LODI 
AND 


LODI WHITE COLLAR DEPARTMENT HEADS AND 
<51IPFRVISORS EMPLOYEE ASSOCIATION 


EFFECTIVE DATI=S JANUARY 1, 2018 THROUGH DECEMBER 31, 


2020 
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Index 


Labor Agreement 

Article 1 - Recognition 

Article 2- Management and Employee Rights 
Article 3 - Grievance and PERC 
Article 4 - Discharge or Suspension 

Article 5(a)-WorkWeek 

Article 5(b).- Overtime/Employee Stipends 

Article 6 - Holidays 

Article 7 - Vacation 

Article 8- Sick Leave/Sick Leave Buy Back 
Article 9 - Health Benefits/Employee Life Insurance 
Article 10 - Family and Medical Leave 
Article 11-Military Leave • ' 

Article 12 - Bereavement Leave 
Article 13-Jury Duty 

Article 14 - Personal Days and Leave of Absence 

Article 15 - Hiring Practices / New Hires Promotional / New Titled Employees 

Article 16 -Work Related Injuries or Sickness , 

Article 17 - Benefits of Termination/Retirement/Separation from Service for Other than Cause 

Article 18 - Tests and' Special Licenses 

Article 19 - Safety and Use of Personal Vehicle or Assignment of Borough Vehicle 
Article 20 - Longevity 

Article 21 - Promotions, Demotions and Transfers 

• 2 



Article 22 - Salaries and Compensation 
Article 23 - Separability and Savings Clause 
Article 24 - Continuation of Contract Provisions 
Article 25 - Representations 
Signature Page 

Schedule A - Salaries/Job Description 
Schedule B - Deferred Savings Plan 
Attachment One - Medical Coverage 
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I AROR AGREEMENT 

Agreement is entered into as of January 1, 2018 be ^® en R J-°f 1 ^ h j? L J d ° i na a r 
Department Heads/Supen/isors Employee Association and thaB^° r ° u 9 h Lod J' 

Municipal Corporation of the State of New Jersey act on 

“Employer") and the Borough Manager (hereinafter referred to as Man?g H at e of this 
behalf of Borough in all matters applicable to this Agreement. The effective date of this 
Agreement is the 1 sl day of January, 2018 through December 31, 2020. 

The Employer and the full time White Collar Department Heads/Supervisors 
Employee Association agree to the following: 

ARTICLE 1 - RECOGNITION 

The Employer recognizes Lodi White Collar Department ^ ad *^P^ ( f^ i f e m c Sr 
Association as the sole and exclusive bargaining agency for a I full t me White> Coll 
Department Heads/Supervisors Employee (as. identified below) employed by the 
Bomugh of Lodi, in all matters pertaining to rates of pay, wages (salaries), hours of 
work, benefits.and other terms and conditions of employment. 

Excluded are all employees represented in other bargaining units, profess!onal 
employees, craft employees, confidential employees, police, firefighters, tax assessor 
and White Collar Employees Union within the meaning of the Act. 

Fill I -TIME WHITE COLLAR DEPARTME N T HEADS/SUPERVISORS TITLE S 


Director of Public Works 
Borough Clerk 
Tax Collector 
Construction Official 
Fire Official/Marshai 
Municipal Court Administrator 
Deputy Municipal Clerk 
Zoning Officer 
Payroll & Benefits Clerk 


Supervisor of Buildings & Grounds 
Superintendent, Recreation 
Deputy Municipal Court Administrator 
Supervisor, Public Works 
Director of Purchasing 
Principal Account Clerk 
Captain - Fire Prevention 
Purchasing Assistant 


Confidential Employees (regardless of title as designated by Borough Manager) 


*OR ANY OTHER EMPLOYEE WHO FALLS UNDER THIS 
WHITE COLLAR BARGAINING AGREEMENT 
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ARTirn F 2 - MANAGEMENT AMD F.MPLOYEESRIGHIS 
The rights to the 

Borough. 

Nothing contained herein shall be construed to ^^2^*5525^- SUCh 
rights as they may have under the New Jersey State ^ ^ rjghts 

Personnel/Civil Service Laws or otl ? er . | a h p i ) H d fo be j n addition to those provided 
activities do not violate any Local, State or Federal Law. 

No reprisals of any kind shall be taken by the Borough or any member of the ^ 
JESEft ^ -son of such 

participation. 

article 3 - grifvance EBQC£B yB£AND£ERCPBQSiBUBE 

A grievance is hereby defined to be any controversy, complaint, misunderstanding or 
dispute. 

Any grievance arising between the Employer and the Association or any of its 
Employee(s) shall be settled in the following manner. . 

STEP ONE- The aggrieved Employee or Employees must present the grievance to the 
Association Representative and then to the Human F—^roe^epa me^ ^ ^ |jrnjt 

days, the grievance may be appealed to Step Two. 

STEP TWO: The AssociationRepresentative 

"SrtKSSS M.nS.r within ten (10) working Pay. the »M» W 
be appealed to Step Three. 

STEP THREE; if no satisfactory settlement can be agreed upon the matter m y 
referred to the Mayor and Council for arbitration. 
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the Association of the Mayor and Council's decision, shall have the right to file an 
appeal with the Public Employment Relations Commission (PER ), 


AgjjCl F 4 - DISCHARGE OR SUSPE NSION 


l ... .—- 

The Employer shall not discharge nor sus P® n ^ ployed 

cases involving the discharge or susp?ns .. d jl c h a m e or suspension and the • 
immediately notify the Employee in writing of his discharge or susp 

reason thereof. 

,n respect to discharge or suspension, jheg^gnj. The 

noticeof that specific complaint againstsuch than twelve (12) 

™ 1 !m which Z complaint and w.ntW nolle. » 

based. 

Before any Employee is discharged tl^^ but no V 

Manager stating the reason(s) for the intended discharg £ after whioh a 

purpose of reviewing the matter.. 

A discharge or suspended Wm/herfto appeal the 

SS 9 o?Z ™>™S Of " Zlor e made 

lur P ensb P nThrap W pea| 9 sh^l be heird beginning with Step 2 of the Grievance 
provisions of this Agreement. 

Should it be proven that the -*—-“'5:3 "i."p“«on 
“r p a .h°”.f Sr'SSS. V 4 L, date e. discharge to date o. 

reinstatement. 

Notwithstanding the torngolng, the BapW^dWWId- EWW “ “ ”* S ” “ 
economy, efficiency, or other reasons pursuant to law. 

article 5 - WORK WEEK ' 

The wotk week to, Admin/O.ice «« r 

37-1/2) hours per week, Monday through Friday seven and one na U ^ for 

day from 8:30 a.m. to 4:00 p.m. with one ( ) ^ consist of 40 hours per 

Department Heads/Supervisors . F jd y one m\ hour off for lunch (except 

Ca^iSTuSav’ =10" «l»» P« ** 8 “ “ “ 
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MO p.m, «» on. hour ctffcr lunch, S3K?“ 

Flex-Time :- To remain the same - "As Required" 
ftRTlP.l F 5A - OVERT IME 

* ».<» »—««n. »p'oy« ■"« or 

compensatory tin,. .. P« ft*m «l *» s ““*' S ">“ , *° r “ WW “' ” 
considered non-.x.ntp, .ntptop... and »• <*» « “•*» l "*“ “ ™ 
worked in excess of forty (40) hours per week. 

Any reference to “stipends” or“payrnenis in lieu of overtime” previously cited in this Article 
or others is hereby abolished. 


ARTlP.t F 5B: DESIGNATED COMPENSATION 


assignments and/or designations considered work outside the scope of the empl y- s 
We or duties and will be compensated through additions to the employee s base salary 
vhen assigned or designated by the Municipal Manager each year on January 1st 


ARTICLE 6 - HOU D^YS 


New Year's Day 
Martin Luther King Day 
Presidents Day 
Employee’s Birthday 
Good Friday 
Memorial Day 
Independence Day 


Labor Day 
Columbus Day 
Veteran's Day 
Election-Day 
Thanksgiving Day 
Christmas Day 


o. ,h. ..... holiday. Mon . 

Way; If any of the above falls on a Thursday, the 

Xens^^ 
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The day before and after a Holiday, an 

Excused Absence is a Vacation Day (pro P ^ days prior, which is subject to 

- ■ p ™' D * “ 

which a Sick Day will require a Doctor s Note. 

APTir.i F 7 - VACATIO N 

Vacation entitlement shall be ^^° n ^ftoear^a<^ion with the 

employment. An Employee shall b 2 |j s f ec j below provided all new 

“Lfhke« “ tWS . 

employee will be entitled to and earn vacat.on listed below. 

(A) From date of hire through December 31 of the year hire: One (1) day for each 

^ thirty (30) calendar days of employment, 

(B) 5°3 December 

days; 

, E) Rom January 1 of «r. ««~«h foil calendar,.., * d® o. him: «—»■*» 
(22) days; 

m Ron, January 1 ofh M c.I.ndar yea,.« d® o, him, 

(25) days; 

Authonty_to_Ef£ecLV§£SUSQj=§3VSt^ac^'^ 1 ^ ^dAttendancJsystem'whtehmust be S 
Request for Leave on-line through the an^ a|/denia , by Borough Manager 

acknowledged by the Department [eaV e may occur when, In the opinion of 

or designee. of such leave can 


^-^^7a«,ic.for 

resignation, retirement or removal. 
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Requests for vacation Leave must be seven ( 7 ) days priorito the date 

more than sixty (60) days in advance.butno^ " on an 

More than two (2) weeks (ten (10) 

Department HeadTleasUhirty (30) amoved Id 

Seniority : Senior employees shall be given preference in the selection of vacatio 
periods. . ( 

Th * 

Employee shall submit proof substantiating death/disability/illness. 

Employees will be permitted to carry r TovXg ^oweveqva^ationTredit beyond 

otherwise authorized by Manager. 

APTIP.I F R - SICK LEAVE / S lCKL£AVE_ByY_BACK 

*.....»h» ««- - r:.sr—i'lasass 

for a serious illness 
limitations provided by applicable law. 

New employees hired on or after 10/01/07 will earn sick leave as follows subject to any 
limitations provided by law: 
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Initial month of employment, employee earns one (1) day; 

: JS S month of employment and up to 1 calendar year, employee will earn 

r.,2 "SS'SUch in anticipation ». —d 

r^erenraTab^^ anyTmtatlSrlvided law, 

or her right to such leave. 

In case of leave of absence due to exposure 

the Department of Health shall be required mto.emf J 

52s* 

the BorouSby a physician designated by the Borough. Such examination shall 
establish whether the Employee is capable of performing his normal duties 
and that his return will not jeopardize the health of other employees. 

Sick 1 eave Buv-Back : An employee can elect to sell back unused accrued sick leave up 
to ten (10) days subject to any limitations provided by applioabte taw. N 1 

sell-back sick leave must be made in writing to Payroll no of current 

current year and payment will be made during December 15 pay period of curien 

year. 

FOR YOUR INFORMATION: NEW PUBLIC LAW-EFFECTIVE JUNE 9, 2007 

C.11A-.6-19.1 Payment of accumulated sick leave by political subdivision under 
Department of Personnel Civil Service. 

$15,000, except that an officer or employee who: 


( 1 ) 


.. - H „f„ of p I 2007 c.92 (C.43:15C-1 et al.), or upon the expiration 

of a collective negotiations agreement or contract of employment applicable to 
that officer or employee in effect on that date has accrued supplemental 

Law for more details). 

The Borough will endeavor to establish a sick leave donation program by way of 
Ordinance and upon approval of the Civil Service Commission pursuant to NJAC 4A.6- 

1.22(g). 
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ARTICLE 9 - HEALTH BENE FITS 
imposed by law. 

sssssst r ;sacs a: sass “£= • - 

this Agreement subject to [imitations imposed by law. 

the Employee. The Employee may con inue at f Employ exeout ion of this 

!2“S5^“ t5S^~ « ■—*■“ 

ARTici& m- family and 

(FML - N.J.S A 34:11-B-1 et seq.): Employees may be eligible 
medical leave under the federal Family an e \ca ^ tQ the New jersey Family 

also may be eligible for family and/o_medica P employees must have: one (1) 

Leave Act ("FLA ) In order to be eNgible for such eeve P V New Jersey 

year of service with "Borough of Lodiend, at teas* 1 uuu n ^ twelve (t2) 
leave) and 1,250 hours of work f. 1 .leave) h ™ J t s will be continued on 
months. During the leave period the' provided had the employee been 

the same conditions as coverage woul employee will not continue to 

employed continuously during the entire leave. The empi y employee will 

'5J,»o S Sc„. •«» or P™°~' «B 

a-ssa tsMKKKS..<«— 

applicable law. 

Upon written note «■*«npW«. «USSf “ P “ 
twelve weeks to care for a newly born or adopted chM o g eer ously ^ 

family member or for the employees CsoTlhreSSs position. Eligible . 

employee unable to perform the accrued available vacation and 

employees who take leave unde r ^ P*/ Xot extend the leave 

"»• " p,0> “ ** n ° 

longer be paid for tha remainder of the leave. 



prior „ « expiration o, 

for extended leave. Additional information concerning the ramiiy u 
SS requirements are available from the Borough Manager. 

Unpaid leave must be granted for any of the following reasons: 

1 To care for the employee's child* after birth or placement for adoption or foster 
care; 

2 . To care for the employee's spouse, child or parent who has a serious health 

condition; or 

3 . For a serious health condition that makes the employee unable to perform the 
employee’s job. 

At employee's or employer's option, accrued paid leave may be substituted for unpaid 
Isave. 

of self-care because of a mental or physical impairment. 

Employee is required to.provide advance leave notice and medical certification. Taking 
of leave may be denied if requirements are not met. 

The employee ordinarily must provide thirty (30) days advance notice when the leave is 
"foreseeable''. 

expense) and a fitness for duty report to return to work. 

For the duration of FML leave, the Borough must maintain the employee's health 
coverage under any "group health plan . 

The use of FML leave cannot result in the loss of any employment benefit that accrued 
prior to the start of an employee's leave. 

fiRTir.l F 11 - MU ITARY LEAV E 

shall be granted all rights and privileges provided by the Act. 
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is 


Upon return from Military Service ^‘^^^J^^^shEmployee 

employment services credits, togethe. entered so that in no event will 

by applicable Government 

Laws and Regulations. 

ARTICLE 12 - BEREAVEMENT LE AVE 

The employer agrees to grant an Em Pl?X®® 3 ^i^ e ^^EmVloyee'^^medlate family t 
death occurs in the Employee’s immediate family parentS) 

«-r -ir s 4 > ” rtin9 d,W! ,nd 

the Employer may request submission of proof from said Employee. 

ARTir.1 £ 13 - JURY DUIY 

attended for Jury Duty Service, regardless of the Employees . 

Th. Employerto m «» Employ.. hltoh.r ro.ul.r.«»« *» -» °> « 
each day on jury duty service. 

ARTIEI E 14 - PERSONAL DA VS AND I EAVE OF ABSENCE 

' |„ .ddilioo to an, oilierI— * £«» ffiSJS 07“ 

three (3) personal days per cateridla' y»^ „ y y( . L J a se them. Department 

accumulated. Use-or lose, to b a/ j„a n r<* f Q nermit them to provide coverage for 

Heads must be notified sufficiently in ad P b0 taken one day at a time 

u h nte?sW«onforjist c^Sse fs grarted by ^Borough Manager whose ^ ^ 

SSS'S SgSSSS- «*»“s " p “* onal 

« pemianenl lull SlSST5* 

of absence without pay for a . LL ouah Manager shall consider each request 

personal, etc. time has been utihzed. . Employer will not unreasonably 

on its merits and without establishing P . n Such | eaV e could be of personal 

deny any Employee's request proper and approved by the . 

illness, disability, maternity or insurance benefits and al! leaves 

ax-i-ss— p —“ s “ v “ Rui '“^ 

Regulations. 
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Thi, M» i. renewal for ™«.cIp-W*»—■ ^Jit 

other reasons deemed proper and appr Y from w hi C ft ern p| oye e was in at 

‘.3™ retainedor equivalent position and seniority shall 

be retained. 


. irrip i can. HiBiMfi PRACTICESrs Ak&EX-SyiSB^fB^LHlB^f£BSMSHSff^^ 

NFWTlTLgn EMPLOYEES 

The Employer agrees to fill all )°b vaeancies in by the 

Peisonnel/Civil Service Rulea and e ^ P by { he Borough through tunda 

Si-rifd 

the new Employee. 

Personnel/Civil Service Rules and Regulations. 

A,I personnel covered by this Agreement shall be entitled to seniority in accordance with 

Department Personnel/Civil Service Rules and Reg^ahons. 

in respect to discharge or.suspensior^ Employer with 

Department PeSnSfse^ Rules and 

warning hotlo. ar. 

based 

SSSSSS”-- 

pay for lost work opportunity. 

Upon separation from tervoo lodudoy d.rU^ sick an d 

SSI'S at'Ktl SSi^ar ,„oh 8 t. P rmin.«on/..p.r.«on from »nrto 
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{I 


unless otherwise as agreed to by Employee and Employer provided said payment is not 
contrary to law. 

NEW HIR ES: The Manager retains ^ right to »£« uX/oTStobte Sate^ 
under this Bargaining Agreement with Steps 1 through 4 pp 

Guide. 

Guide Step equivalent to employee s present base ry g 

(regardless of years of service). 

but applicable to said Contract. 

ARTir.l F 16 - WORK RELA T FD INJURIES OR SICKNES S 

The Borough shall.maKe payment of his^h 0 -^ 

receives an injury or illness as a res h]g Q| . 
with the Borough, which injury or illn P Borough any payment 

her duties, provided the Employee ass.gns and pays Laws of 

New Jeregy Disability : The Borough shall provide the New Jersey Disability Program for 
all individuals covered by this Agreement. • . 

employment. 

In the event that an Employeeis injurecIonvthe^'^ju^A^EmpIoyee who 
Employee guaranteed wages for ttiat clay I tb or whQ must obtain me dical 
is injured on the job and is sent horn P for ^ balance of the ■ 

attention shall receive pay at the applicablei hour'iy' P V transitional duties 

regular shift on that day. An Employee. who,haCompensation 
after sustaining a compensable_injurywho isi reqw d ” K during off work hours 

doctor to receive additional med^ad real^ment be seneoui ^ where 

treatment facility shall "during work hours" treatment be approve .. 
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mee^js&gi - 

comply with this policy as it relates to work related issues. 

ARTIPl E 17 - BENEFITS OF TERMINATION/RETiREMENT/ 

SmS^CE f orotherthancause 

SKSBS^SS^ »«.. 


ARTICLE 1ft - TESTS AND SPECIAL LI CEN S ES/UNI FORM S 


Lie Detector test: The Employer shall not require, request or suggest that an 
Employee or applicant for employment take a polygraph or any orm o 

detector test. 

SEgdalUoenses: The Employer shall pay the 

anv special licenses, except Driver's License, which the employee is requireu py 
law to P have in the performance of the duties and responsibilities specified in the 

job classification. 

Scansion or Revocatio n of License ; In the event an Employee shallsuffer a 
suspension or revocation of his Itorae because of a sirecession °f size and 

weight penalties caused by the Employee's complying wlth . h ; s r ^7P lo y® r D | 0vee at 
inotnirtinns to him the Employer shall provide employment for such Employe 

to him at the time of such suspension. . 

Uniforms : * 

The Director of Public Works will be entitled to an annual uniform all °wance- 

allowance by the employee. 

Department of Public Works and Buildings and Grounds Supervisors will be 
enfd to an annual uniform allowance payable on March 1st in the amount of 
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&&3SSXSSESS&££?*"■'* 

designations, are subject to be paid from this clothing allowance by the 
employee. 

The Captain ol the Fir. Prevention Bur«,u 1.‘‘Tf, 
allowance by the employee. 

Fire Prevenlon Specialist «tll be entitled to an annual un«o , n' -*““'“ P a »" Ste 
by the employee. 


ARTICLE 19 - SAFETY AND USE OF PERSONAL VEHICLE/ 

USE HR ASSIGNMENT OF B ORQUGHVEHl£LE 

Nn Fmnlovee covered by this Agreement shall be required to use his or her personal 
vehictefo JBorough business unless authorized by Borough Manager. 

The Employer agrees, as presently provided, to maintain a clean, sanitary washroom. 
The Employer shall not require, direct or assign any Employee towort;^“ afe or 

5SSSS2SSSS-—“ 

Kss^ssssssr 

equipment unless such refusal is unjustified. 

• 23SS3S3S3SSST 

Borough. 

° ss.«5SrH.. 
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and " 

necessary repairs. 

• 2sss ssssstsa. 

for a designated purpose. 

ARTjCt£ 20 - LONGEVITY 

All EmployeestallI0"8»*»^^ 0 T«n"ltaK“foS*>» 
’iCSifoSt £S 1 S n ,iilh' ) |taM..in9Sstadul..nP.ppl«l.on'y 
to pre-existing employees hired before 12/31/97. 

0 years through the completion of the 3rd year...;.7 

2% 

4 years through the completion of the 7 th year.... 

8 years through the completion of the 11 th year. 

u. 6% 

1 2 years through the completion of the 1 5 th year...* 

8 % 

16 years through the completion of the 19th year. 

20 years through the completion of the 23 rd year.““ 

(Employees eligible to receive such % Longevity shall receive entitled Longevity to be 
included/calculated into their base pay throughout the year.) 

An additional 2% for every four (4) • 

computing longevity payments. 

Longevity payments shall be added to the Employee's base salary and shall be paid in 
' accordance with the same procedures as for salaries. 

Tta current lunge*pl.n «n*;l« 

each employee's longevity payment rate shall be frozen ana no 

will be permitted. 


18 









New i onaevitv Plan : 

r - AQn onn 7 ^^00 00 (to be added/included 
After four (4) years employment as of June 30, 2007....... $ 

(not cumulative) to base pay throughout year) 

• ,„ hired on nr after January 1 M l B Will not mce lyejm^^ 

AgTICj P 91 - PROMOTIONS, DEMOIIQNSMDTRANSEERS 

All promotions, demotions> tran sjf rs -w^fiierulM and regulations 

immediately and accordingly. 

ar?Tini F 22 - SAi ARIES AND COM PENSATION . ' 

Th. Employee 111 b, p.W .1, »*»*,'pK“ 
working hours. When pay day falls on a f^^indWidual Employee and additionally giving 

- - -»•»« 

to the start of the vacation period. 

The Borough shall have the right to hirebe hhed at 
the Borough deems appropriate p ^ ld ® d p l\ |d e .; tit | e anc ) the provisions as stated 

s-“- 


All current employees under this cont ^°J ^ n e ^ throughout term of contract. All 

be used for all forward calculations mnArtC jL,w not previously authorized by 

will receive their step only. • 

Promotional increases that are not to the level * dU *' 9 T ° f 

SSfcSSS ^iZJce Commission rules and through the 
Appointing Authority of the Borough of Lodi. 
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currently in place at the time of promotion. 

Apr.ri f 23 - RF^PARABILIT XMBJMNGmAySE 

contrary to law or should beheld ™*“iTIoforcomont of nny Artlcte of Section, 
competent jurisdiction, or if compli n fj na | determination as to its validity, 

should be restrained by such ITr^ib thereto, or the 


»pfi^i£M- ^nMTINUATIOJ jOLSQfflBAClPSQyia^ 

A„ ttt. provisions of.nl. Aproent.n. .halt oot®« 

SIJSS"- p’~' «* - *' "' te p,l “ 

heretofore entered into between the parties. 

EpaBsot!^ The parties «».M 

which benefits, rights, duties, 

Collar Department Heads/Supervisors Emp y > SDec jfj ca iiy set forth in this 
obligations, terms and conditions a ° f ^^Me^thanthe highest standards in effect at the 
£"Voro"n"S «i. Agreementexcept thatr».®.l »»«,» sh.ll be no 
greater than what is indicated in Attachment One. 

Unless a contrary intent is ® x P r ®* s ^ White Collar 

This Agreement shall be in full force and effect from January 1,2018 to and including 
December 31 ,2020. 

ART1CLF 25 - REPRESENTATIONS 
each had ample time to do so. 
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The parties represent and agree that any questions reg^ ° f 

language of this Agreement shall not be interpreted against the draft . 

Th. p.rtle. that .hi, 

between the parties and the employees and P oar ties further represent 

assumption or opinion not set forth in this Agreement. 
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IN WITNESS WHEREOF, the parties hereto have s^ffiethands and seals this 
day o f Tit jHMhlf , 2017, to be effective as of 8 - 


is 


FOR THE BOROUGH 


FOR/THE EMPLOYEES 







> 7 Vu/u^- 



Aorta Belli, Superintendent of Recreation 



SCHEDULE A 


SALARIES AND JOB DESCRIPTIONS AS PER D O P /CIVIL SERVICE 
AS PROVIDED IN ATTACHED SALARY GUIDES 


AH employees OFF GUIDE 
shall receive a raise on the 
contract beginning on January 


IDE in the.Whits Collar Department Heads/Supervisors Contract 
theirbase salary of two percent (2%) per each year of the 
anuaryl* 1 . 


\ 
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SCHEDULE B 

Deferred Savings Plan: Upon retiring, prior to 6/30/94, the Employer shall pay all 
monies due tcTthe Employee including pro-rata vacation pay and s,ck pay (up to 220 
days) provided not contrary to law and provided sufficient no ^e isgivento th 
employer. The 220-day buy back provision shall only be in effect until June , 

Any employee eligible for retirement who intends to retire in ^n tolyear shall 
submit to the Borough a letter setting forth the employee s 'ntent to retme ar8 9 

date in the next fiscal year. If the employee does not retire on the date sei ronn 
aforementioned letter, any increase received by the enployee s as a result ofth 
provision shall be rescinded and any monies received pursuant thereto shall 

forwarded to the Borough forthwith. . 

1ZS, SETS. hx »•» « •*** ■ “s ssss.., 

upon retirement provided not contrary to law. 
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ATTACHMENT one 


MEDICAL COVERAGE 

* <» Ksassr^ttsaft- 

provisions of coverage are set forth in the SHBP documents. 

, 9 x No further claims shall be filed after June 1, 2010 for reimbursement of doctor 

(2) v“p" 

hospital co-pays or the like as provided under the leve of benefits In effect p 
to January 1 2010 The Employee shall be responsible for any and all 
' appHcabte co-pays and deductibles under the SHBP, as well as any and all costs 

and expenses not covered by the SHBP plan. 

(3) Effective March 1, 2010, Direct 10 shall be the bas ®.P'f" 

( Borough shall pay for the full cost of the premiums for the Employee that enraii 

in the Direct 10 Plan subject to applicable law. Employee opting for any otn 
avaKable coverage shall be responsible for any additional cost in premiums, 

B (1) ’ Employees with at least twenty five (26) years of service with iho Borough^rf^-odi 
^ and at least fifty five (55) years of age upon retirement or separation » om 
provided such separation from service is for other than causes .regitrtW to 
health benefits up to age sixty five (65) and the Borough shall provide the same 
medical plan including family plan if applicable, as was provided to sijch retired 
Em clove eon the last day of active service for the Borough or as indicated in this 
Attachment One subject to any limitations provided by law. At age sixty-five (65) 
said health benefits shall terminate after which time the Boro ^ i 1 ] n s “ ^ 
the Employee up to the amount of $3,000.00 per year for any supplemented 
health coverage, provided that the Employee purchases same and said 
reimbursement shall be payable to the Employee upon receiving an invoice from 
the insurance company that provided the health insurance coverage unle 
except otherwise restricted by law. . 

m on the other hand Employees with at least twenty (20) years of service with the. 

(2) Borough ofUdTandat'least fifty-five (55) years of age upon reremen.or 

seoaration from service provided such separation from service is tor other than 
pause will be eligible to receive Supplemental Health Coverage up to the arnoun 
of $2,000.00 per year upon attaining Medicare Coverage. Said ^mpoyees 
produce an invoice from their insurance company that provided the health 
coverage unless or except otherwise restricted by law. 

c The Borough will maintain the current prescription drug program (State Health Benefits 

Direct 10 Plan) for the Employee covered by this Agreement., . 

D. The Borough will maintain whatever level of dental coverage is currently in effect as of 

the date of execution of this Agreement. 

E •• med^ai V coverage with *Sgard to thts S Agreement,^h^employee shall comply with same. 



The Borough will maintain the same Vision Plan as currently provided to the Police 
Department. 





